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                          Annual gender sensitization action plan 2022- 23  

 

women empowerment and gender equality stand as fundamental priorities for 

government College Saja the annual gender sensitization action plan is meticulously 

crafted to orchestrate series of activities aimed at fostering a culture of inclusive and 

respect .  

Objectives :- our goal is to champion Gender equality foster inclusive inclusiveness 

cultivate tolerance, and nurture harmony among both student and staff ultimately paving 

path towards women’s empowerment. 

 Annual gender sensitization action plan:- 

1. Initiate induction and orientation programs designed to install gender sensitization 

among students. 

2. Conduct awareness session for female student covering topic such as self-defense, 

AIDS awareness and combing female feticide. 

3. Promote health, cleanliness, personal hygiene and nutrition through various activities 

4. Organize workshop to equip individual with the courage and presence of mind to 

tackle  Critical condition  

5. Foster entrepreneurship development and facilitate carrier enhancement activities for 

students address issue like depression and frustration from failures through expert 

consulting sessions. 

6. Host workshop focus on cyber crime awareness and safety especially Tailored  for 

female student. 

7. Across department ensure Timely review and action or report from the women 

environment Cell, internal Complaint committee and sexual harassment committee 

and grievance red dress committee. 

http://govtcollegesaja.in/index.aspx


8. Develop and implement student code of conduct that uphold gender equality 

principle at all governance level. 

9. Offer regular problem solving counseling and support through the mentor mentee 

scheme. 

10.  Courage female student to join NSS and ensure their equal right and participation in 

cultural activities, 

11.  Uphold strict no discrimination policy across all academic and administrative 

domains. 

12.  Ensure appropriate representation of women employees across all college 

committee. 

 

 

 

 

                                                                                                                          


